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“Status quo bias” was first used by researchers William Samuelson and Richard Zeckhauser in a 1988 article (1).



A

s an exercise physiologist, I believe the worse thing academic exercise physiologists can do is to continue supporting status quo. And yet, it is obvious from my years of working with academic exercise physiologists that they are convinced of doing nothing wrong. In fact, essentially every exercise physiology faculty member is a member of the American College of Sports Medicine and not the American Society of Exercise Physiologists. I have asked myself many times why they rationalize their support of ACSM. After all, ASEP is a profession-specific society while ACSM is a generic organization.

	When you combine a difficult decision with the opportunity to do nothing, most people will stick with the familiar and reject change.
-- Dan Solin


It is more than an interesting observation because it bears directly on what is the ASEP definition of exercise physiology, standards of professional practice, and healthcare career opportunities? Why would college students pay for a college degree that isn’t linked to a specific career in the public sector? It is nonsensical, but it is so common that the professors should think twice about what they are thinking. Yet, it is common knowledge they go to work at their university or college day after day without blinking an eye while their students end up missing career-driven healthcare opportunities in the public sector.

If every exercise physiologist who is a college professor had membership in ASEP, they would be in position to help their students understand the importance of a “profession-specific” Board Certification. On the other hand, status quo bias says that “It is time to apply to graduate school in nursing or physical therapy.” The status quo bias is so common that few if any of the college students get the appropriate counseling to choose between a real degree in exercise physiology and one that isn’t (such as exercise science, kinesiology, or human performance). It is a serious problem that has been rationalized so often that years later college graduates find themselves in dead-end jobs and missing opportunities that the right college degree would have allowed for.

	[bookmark: _Hlk88204289]Status quo bias is an emotional preference for the current state of things or mindset and any change is believed as a loss. 


	People stay put, even in an undesirable situation, because fear of loss is greater than hope for gain. Psychologists call it the “status quo bias” – which is the allure of doing nothing at all.
-- Jeff Shore



Academic exercise physiologists who continue to support generic organizations by turning a blind eye to ASEP are leaders in status quo bias. Instead of speaking up and supporting their own professional organization to improve their students’ lives, they accept the mixed messages that result from thinking it is best to do nothing. However, rationalizing inaction is not the answer. Action in the form of joining ASEP and sharing its vision with colleagues is necessary to help exercise physiology grow as a healthcare profession. 

ASEP exercise physiologists look forward to the hope of all exercise physiologists recognizing that a degree in exercise science is not a degree in exercise physiology. Rejecting misinformation makes it easier to depart from the default behavior of 20th century thinking. Yes, such thinking is possible, necessary, and appropriate for new thinking that supports the ASEP perspective. After all, the ASEP door is always open to avoid settling for less, to begin a new way to think about exercise physiology, and to stop rationalizing nonsensical inaction (i.e., stop adhering to what is familiar). Remember, as Edmund Burke said, “The only thing necessary for the triumph of evil is for good men to do nothing.”

While it is a psychological fact that people are incline to stay with their original mindset, the truth is that change is possible. New ideas and practices can be learned even though the power of inertia is real, especially when exercise physiologists are incline to stay with what they already have. And, as a result, for 20+ years the majority of the exercise physiologists have put off thinking about ASEP to avoid the risk of regret (such as not getting academic tenure due to their colleagues’ bias) should they become ASEP members to support the organization. 

On the other hand, if one of their tenured colleagues should become an ASEP member, it is generally much easier to move beyond the cognitive bias (2) and inertia of earlier beliefs. Also, if the tenured colleagues provide specific details about ASEP and why it is the professional organization of exercise physiologists, more exercise physiologists are likely to look to ASEP for guidance. Hence, it is important for all ASEP exercise physiology members to speak up when it is appropriate and help their colleagues support the work of the ASEP leadership. Benjamin Carson said it best, “We create our own destiny by the way we do things. We have to take advantage of opportunities and be responsible for our choices.” 
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