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R
ecently, I received an email from an exercise physiologist who graduated a year ago from a well-known university. After 7 months of looking for a job, he was hired but not in an area of work that he is passionate about. His salary is not what he needs to survive financially, although he continues to work and understands that he is in considerable debt. Yes, as you might suspect, a major part of his financial problems is his college tuition costs required to complete the undergraduate degree.  
I was curious as to his feelings about keeping his job and avoiding even a bigger financial setback, however difficult it might be to continue working. He said that increasingly the job was draining his confidence to deal with life and his financial debt. Both were stated as a major problem. It was obvious that he was ready to give in to the collective stress. Alhough he said that it wasn’t the work per se that was difficult, but rather his failure to be mentally prepared after 4 years of college classes. In short, he said that his professors had not taken the time to prepare him (and he believed that other college graduates felt the same), especially in dealing with the challenges of locating credible exercise physiology specific work after college.
As he explained to me, he felt that a college degree should increase the students’ chances of a “career job” that is financially credible and consistent with the importance of the undergraduate degree. He also felt that students should be taught how to improve their mental health to deal with the pressure and stress of difficult job related circumstances. In particular, he felt that his professors should have taught him and the other students how to think positive when work failed to make sense. He also felt that there was not an opportunity to use much of the lecture content the professors spent so much time on. 
[bookmark: mentally-strong][bookmark: building-resilience]Dealing with adversity requires mental commitment in much the same way as a person needs to lift weights to develop the musculoskeletal system. Both mental and physical training are significant challenges to the mind and body. In this regard, while I think the young man might have had good self-esteem, it was evident that he did not feel in control of his life when at work. He was not able to focus on his future goals and how he would be successful in achieving them. As I continued to talk with him, it was apparent that this point was also related to the quality of the academic content covered in the different exercise physiology courses, especially whether the students were properly prepared to deal with the actual work related issues.      
The bottom line is that in all likelihood the majority of the students who graduate from most colleges are not in control of their exercise physiology career path. Yet, they thought they would be when they finished their academic course work. So, why aren’t the recently graduated students in better control of their future after college? At this point, the short answer is because they were not educated to deal with the mixed messages of the school work-related conditions and the complexity of the healthcare treatments. 
As a result, how do the recently graduated exercise physiologists learn to be who they think they are? Understandably, at the present time, that is a very difficult question to answer. In simple terms, the graduates are hired to be productive for an “x” company and/or business perspective. This means the graduates are expected to demonstrate the confidence required to complete “x” work-related expectations and, thus the necessity of converting challenges into positive outcomes.
Understandably, all aspects of life represent major challenges. Getting the first professional job and keeping it are full of challenges. That is why a positive outlook is important. But regardless of the situation at hand, it is nonetheless still hard to think positive and focus on doing what is right and being professional. Also, when college teachers are not helping their students deal with the realities of their “career world” after college, they are not fulfilling their responsibility to the students. Yes, more often than not, the students’ work experience is stressful and yet they expected professional support from their teachers. 
After all, according to Kerr and Wood (3), in 2020 approximately 64% of college graduates took on student loan debt of which the typical student loan debt was essentially $30,000 or higher. Yet, it is generally the case that the colleges and universities are failing to provide students with the information they need prior to graduation to do well in getting a job and keeping it. As a result, they are ill-prepared to pay their college debt. Equally problematic is the fact that since 1987 to 2012, colleges have added more than 500,000 administrators relative to the number of teachers hired. Not only has the number of teachers decreased relative to prior years, there is the question of whether those who are hired to teach are adequately prepared to help the students to be successful.
Simply stated, are the college teachers doing what they can to help their students feel that they care about them? Do the students feel their teachers are ready to help them locate and teach them how to keep a job after college? After all, slightly more than half of the college graduates are not employed or working in a job that requires a college degree. It can’t be too much to expect that the teachers should be responsible for helping students develop the right strategy in seeking work, such as telling the students to access campus and community career development services as well as other transitional activities?  
Regardless of what professors should say, most parents feel the teachers are not assuming responsibility for both educating the students for a job and helping them to get a job after college. But, as you might imagine, many professors believe getting a job is 100% the students’ responsibility. Also, unfortunately, it is common knowledge that many of the career centers are of little to no help in guiding the students’ who are approaching graduation. As a result, close to half of the new graduates end up working in jobs that do not require a bachelor’s degree, which is financially a major ethical problem. This is just one of several major reasons why the professors must get involved in helping their students become more employable. 
The following questions represent some basic thinking that should help students transition into professional work. Also, it is important to read Dr. Mitzi Waltz’s (5) ebook to understand the challenges students’ face finding the appropriate career after graduation and how they and their faculty can work together to increase employability of the graduating students.
· If not everyone in the department, who then are the designated college teachers who are to help their students locate a profession-specific job even if it is not the dream job? 

· Where are the professors who care about whether their students deal with the lack of job opportunities where they presently live or the likelihood of a highly competitive job market?

· Do the students’ teachers discuss the challenges of finding the right job when the students wait too late in the year to secure an interview for a particular job?

· Do the college teachers encourage their students to improve their employment chances by interning or volunteering time to engage in acquiring experience in a variety of related jobs?

· Are the students taught the importance of networking, job fairs, and accessing the support of other faculty members in the department? 

· If students should get an interview, are they aware of the importance of following-up and thanking key individuals?

· Students benefit while in their senior year if the professors reach out to them to encourage the students to build a relationship with the potential employers and to build a professional relationship with former students who are working in the health, fitness, and exercise medicine industry.

· College teachers should encourage students to explore and come to an understanding of the job-related issues, such as effective interpersonal communication, leadership, critical thinking, problem-solving, and specific business and management skills during their senior year courses.

· Professors should make available to their graduating students the opportunity to meet mentors and other healthcare professionals who are successful exercise medicine healthcare entrepreneurs.

· To increase the students’ chance of becoming employable, the professors should organize mock interviews to help the students prepare for a real-world interview to decrease anxiety and increase confidence. 

A career as an exercise physiologist should provide students with numerous opportunities to work with young and older adults as self-employed exercise medicine healthcare professionals (1). The typical career responsibilities include providing patient-specific instructions and supervision and/or clients who are physically unhealthy due to poor cardiorespiratory, musculoskeletal, and mental health diseases and/or disabilities. Due to the lack of support by their professors, more exercise physiologists will be self-employed with the expectation of building their own work-related schedule to work with patients and/or clients who have chronic diseases (4).
Hence, by all means, it is important that college professors commit themselves to educating and helping their students to become exercise physiologist who understand the work of the healthcare professional. After all, the teachers’ work is not only in the classroom and various laboratories, but also independently with each student who needs personal and professional guidance in learning specific analytical and interactive communication skills to enable the students to succeed in finding and keeping a job. In fact, the book entitled, The Business of Exercise Physiology was written to provide specific information to help students think of themselves as exercise physiology healthcare entrepreneurs, particularly regarding exercise medicine prescriptions. The book introduces numerous strategies for being successful, such as taking several business courses prior to graduating and learning to ask the right questions regarding the importance of exercise physiologists as healthcare professionals (2).
The process of starting an exercise physiology healthcare business isn’t easy, but it is rewarding when exercise physiologists know their target market and realize they are 100% in charge of the professional services. Also, it is rewarding to realize that “you” (i.e., the college graduate) are the owner of the business and the procedures responsible for developing it and making it into a business reality designed and carried out by your ideas. Yes, it is risky but it is also very rewarding, given that the business can help an exercise physiologist become financially successful. Hence, the following question remains: Will the professors help the graduating students become more employable or will they continue to do what they think is necessary to secure their academic position in the department? What do you think?
Will the professors help the students who are interested in starting their own healthcare business identify short-term and long-term goals, identify potential clients and how they are going to promote their business, determine what will be unique about the business, develop ideas and plans as to how they will market the business, develop a budget that includes the potential costs to purchase necessary equipment, and develop a business plan that includes factoring in the overhead financial costs. For now, it is important to conclude that our graduating students need more support to transition from college to the world of work, making an income beyond the business issues, personal challenges, and building a community of customers while being open to new ideas and suggestions.
In closing, there are numerous other factors that will be presented in subsequent PEPonline articles. In particular, there will be more information about registering the healthcare business to save on taxes, the importance of being ASEP Board Certified, how to build a website that describes the business, networking, and recruiting part-time employees and interns from colleges and universities.
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